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PRESIDENT’S NOTES 


The threat of Hurricane Floyd 
altered many plans including the 
date and location of the monthly 
meeting of the Palm Beach 
Community College District Board 
of Trustees. Originally set at the 
Eissey Campus, the meeting was 
rescheduled for September 21 at 
Central Campus. 



In College presentations, Eissey 
Campus Provost Patricia Anderson 
reported on the progress of the 
Early Learning Center now under 
construction in Palm Beach 
Gardens. The 8,000 square foot 
facility is scheduled for completion 
by spring 2000. Anderson also 
introduced the Center’s new direc¬ 
tor, Dr. Roanne Moreno. 


the success of the day-long strate¬ 
gic planning wrap-up sessions held 
September 20 at Central Campus. 
He added that people will not rec¬ 
ognize this institution in five years 
as new plans for the College are 
implemented throughout the com¬ 
munity. Also, Board Chair Jorge 
Dominicis and trustee Carolyn 
Williams joined in lauding the 
efforts of the Strategic Planning 
teams. 

Under academic and student ser¬ 
vices, trustees approved the 
amended PBCC Mission 
Statement. Also, under administra¬ 
tion and business services, the 
Board approved the adoption of 
DBOT Rule 6Hx-18-4.67, 
Preservation and Disposal of 
Electronic Records. 


CJ 


In comments to the Board, PBCC 
President Dennis P. Gallon noted 


Before adjournment, it was 
announced that the next regular 


Ocotber 4,1999 

Board meeting will be held 
October 12, 6 p.m. at Central 
Campus, President’s Dining Room. 
Also, the 1999 Association of 
Community College Trustees 
Annual Convention is set for 
October 13-16 in Atlanta. 


SAFETY FIRST 


Editor's note: This is a first in a 
series of articles on safety which is 
scheduled to appear monthly in 
Perspectives. 

There are multiple safety and secu¬ 
rity initiatives currently in progress 
at the College. We ask that you 
watch this spot for updates on 
these issues. 

• The College keys that you were 
issued are your responsibility. 
Please do not give your keys to 
unauthorized individuals. 




On behalf of the College , PBCC President Dennis P. Gallon accepted a $500 
donation from Palm Beach County parent and student advocate Clarence 
Freeman. The funds will be used for student scholarships for the College’s 
Reach Out program. Pictured L-R are Dean of Enrollment Management Scott 
MacLachlan, Director of Outreach Services/Recruitment Robin Johnson , 
Freeman and Dr. Gallon. 


• The security department is no 
longer permitted to assist the 
campus community with 
mechanical auto problems. This 
includes jump starting, unlocking 
and tire changing. Security will 
help you promptly contact outside 
assistance for vehicle problems. 

Pat Myerscough is our new super¬ 
visor of safety and security. Please 
forward your safety/security con¬ 
cerns and suggestions to her at 
mail station #42, phone 8370 or e- 
mail myerscop@pbcc.cc.fl.us. 
Reminder: A Safe College Is No 
Accident 

ADMINISTRATIVE NOTES 

PBCC Trustees James L. Watt, 
Cont’d on Page 2 

























Administrative Notes Cont’d from Page 1 


Esq. and Carolyn L. Williams are sched¬ 
uled to attend the annual convention of the 
Association of Community College 
Trustees October 13-16 in Atlanta. The 
program includes several special sessions 
designed to help trustees become better 
policy makers and advocates for communi¬ 
ty colleges. 

...Dennis P. Gallon 

Registration for the fall express term, 
which runs from October 18 through 
December 17, is currently under way. 

Final registration is October 4-15. 

...Jonathan Klorfein 


EVENTS 

Photography by Johanna Wood , an exhibi¬ 
tion of photographic images, is on display 
at the Central Campus Humanities 
Building Art Gallery September 20 
through October 15. Additionally, Pinturas 
Centro Americano , an exhibit featuring the 
paintings of Central American artists in 
South Florida, will be presented October 
18 through November 10. The gallery is 
open Monday through Thursday, 9 a.m.-8 
p.m. and Friday, 9 a.m.-4 p.m. Call 439- 
8142 for more information. 

Isolation , an exhibition featuring the 
works of artist Deborah Kerly, is on dis¬ 
play at the Eissey Campus Art Gallery 
through October 15. The Art Gallery is 
open Monday through Friday from 9 a.m.- 
2 p.m. and Thursday evenings, 6-8 p.m. 
Call 625-2441 for more information. 


ADMINISTRATIVE CALENDAR 

OCX 2 

CLAST test date 

OCX 4-15 

Final registration, fall express term 

OCX 12 

Trustees meeting, PBCC Central, 
President’s Dining Room, 6 p.m. 

OCX 18 

Fall express term begins 



Central Campus Associate Dean of Academic Affairs Magdala Ray and 
Associate Professor David Duncan attended the Academic Leadership Program 
II at the University of Florida in July The program was created by UF 
Distinguished Service Professor Dr. James Wattenbarger (pictured center) to 
provide Florida Community College leaders with an opportunity to develop 
leadership and management skills , network with fellow leaders , learn more 
about the state’s Community College System and explore the issues facing indi¬ 
vidual institutions and the system as a whole. Wattenbarger ,; who graduated from 
PBCC , is regarded as the father of Florida’s Community College System. 


FLU VACCINES 


Flu vaccines will be administered 

TO PBCC STAFF AND STUDENTS BY THE 

Mil-Lake Medical Center accord¬ 
ing TO THE FOLLOWING SCHEDULE. THE 

cost is $12. 

Central Campus 
Tuesday, October 26 
10:30 a.m.-1:30 p.m. 

Student Activity Center 
Contact: Madeline Davis, RN 
439-8066 


— » 

tninq, So on . .. 

The 1999-2000 
Full-Time 
Employee 
Telephone 
Directory 


Eissey Campus 
Wednesday, October 27 
10:30 a.m.-1:30 p.m. 

Administration Bldg. 101, Room 207 
Contact: Jena Williams 
625-2450 


Watch for changes and 
updates in future editions of 
Perspectives. You may also 
send your changes to mail 
station #25 or by e-mail to 
crmarket @ pbcc.cc.fl.us. 


South Campus 
Thursday, October 28 
10 a.m. -1:30 p.m. 

Room CA 101 
Contact: Brad Hawkins 
367-4511 


Please note that job titles 
reflect your actual position 
title from Human Resources 
as of August 1,1999. 
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10/04 


10/05 


10/06 

10/07 

10/08 


10/09 

10/10 


10/11 

10/12 

10/13 




110/14 


Nancy Greene 
David Edris 
Roberta Marsh 
Janice Healan 
Phil Millard 
Shari Lyes-MacLachlan 
Richard Becker 
Shane Gooden 
Solomon Jackson 
Kim Parker 
Brett Strong 
Teresa Armas 
Carol Noles 
Melody Gratten 
Eileen Holden 
Ron Long 
Aladino Mass 
Yodha Rohit 
Linda Summers 
Brenda Duncan 
Dennis Knabb 
Tony Milici 
Sandra Richmond 
Debbie Wiley 
Samuel Anhalt 
Chris Colombo 
Francine Russo 
Carol Farmer 
Phil Jackson 
Grace LaGrasso 
Shelby Norris 
Maria Velez 
John Berryman 
Michael Copper 


M 


10/15 

10/18 

10/19 


ili 


10/20 

10/21 


M 



10/22 

10/23 

10/24 

10/25 




10/26 

10/27 


10/28 

10/29 

10/30 

10/31 


Bertha Forero 
Indira Hardial 
Marie Langston 
Holly Colangelo 
Sophia Munro 
Evelyn Rufino 
Pat Zdrowak 
Susan Aguila 
Bill Buntin 
Bernadette Benigno 
Junie Thompson 
Ed Vega 
Joe McElhaney 
Ruth Rufino 
Tammy Root 
Gail Tomei 
Jon Frink 
David Gibble 
Idell McLaughlin 
Eric Montagnino 
Sue Rathbone 
James Wood 
Judy LaRose 
Roz McFarlane 
Offiong Mkpong 
Linda Thorndike 
Christina Caras 
Gabe Wright 
Lawrence Goldfarb 
Elizabeth Carracher 
Marge Chauvin 
Victor Gent 
Eugene Wynn 
Don Windham 
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HR DIALOGUE 

From the Office of Human Resources 


ARTHUR ANDERSEN STUDY 

Both the consultant and the Office of 
Human Resources have begun the 
process of interviewing all full-time 
(non-faculty) employees. Within the next 
couple of months, all employees will par¬ 
ticipate in this important phase of the 
Arthur Andersen study. Not all employ¬ 
ees have been scheduled yet; however, if 
you are not contacted for an interview by 
October 30, please contact Ellen Grace. 
Also, if you have not completed a job 
analysis questionnaire or have any ques¬ 
tions, contact Ellen. 


NEW EMPLOYEE 
ORIENTATION 

As an important part of employee train¬ 
ing, Nancy Gerken, manager of training 
and development, holds employee orien¬ 
tation sessions for all new employees. 
These sessions are pre-scheduled, and it’s 
critical that supervisors allow new 
employees to attend the new employee 
orientation session. Not only does the 
employee receive important information 
about benefits and policies and important 
information about the College, but the 
new employee also receives the OSHA 
required “Right to Know” and blood 
borne pathogen training. 


BLUE CROSS/BLUE SHIELD 
PRO PROVIDERS NOW ON¬ 
LINE 

You may now find an up-to-date listing 
of Blue Cross/Blue Shield PPO providers 
on-line at www.bluecares.com. If you 
have any questions, please contact 
Shelley Hill. 


REVIEW OF PROPOSALS FOR 
INSURANCE PLANS 

The Office of Human Resources has 
received proposals for health, dental, and 
life insurance. We are now in the process 
of doing a preliminary review of these 
proposals and will present our findings to 


the Insurance Committee soon. If you 
have any questions or comments, please 
contact Ellen Grace, Shelley Hill or Dick 
Jones. 


NEW ADJUNCT HIRING RATES 

With the beginning of the 1999-2000 
academic year, adjunct faculty teaching 
credit courses that are lecture, lab or clin¬ 
ical are paid per contact hour times the 
number of hours for each course. The 
following is a list of rates per pay per 
contact hour according to academic 
degree: Bachelors - $25.47; Masters - 
$28.41; Doctorate - $30.35. Please note 
that credit adjunct faculty are now paid a 
flat rate (salary) prorated over the term. 
Because payment for adjuncts can not be 
calculated correctly until after the 
drop/add period, an adjunct’s pay will 
begin in the second pay period of the 
term. 

Workforce/CTE classes are paid an 
hourly rate times the total number of con¬ 
tact hours. The following rates apply for 
primary instructors for the 1999-2000 
academic year: Minimum - $23.79; 
Masters - $25.79; Doctorate - $30.30. 

Workforce/auxiliary instructors, regard¬ 
less of degree, are paid $18 per contact 
hour. If you have any questions about 
adjunct hiring rates, please consult your 
associate dean or the Office of Human 
Resources. 


NEW FRS BOOKLETS 
AVAILABLE 

The 1999 Florida State Retirement 
System (FRS) booklets are available, and 
copies of the booklets have been distrib¬ 
uted to all College departments. 


FAMILY AND MEDICAL LEAVE 
ACT 

We have had many questions from 
employees about the Family and Medical 
Leave Act (FMLA). In order for you to 
be better informed about this important 


piece of legislation, we are presenting 
policy on FMLA and the specific proce-^^ 
dures that need to be followed at PBCC. 


GENERAL POLICY 


The basic policy is outlined in Section II, 
page 7, of the Human Resources Rules 
Manual and page 35 of the United 
Faculty contract: Personnel who qualify 
for the Family & Medical Leave Act are 
eligible for up to 12 work weeks of leave 
per rolling calendar year due to: 1) a seri¬ 
ous health condition of the employee or 
the employee’s spouse, son, daughter or 
parent or 2) the birth, adoption or foster¬ 
parenting of a child. Eligibility requires 
at least 12 months of full-time employ¬ 
ment and a minimum of 1,250 hours of 
work within the last consecutive 12- 
month period. 

Under the terms of the law, a serious 
health condition is defined as an illness, 
injury, impairment or physical or mental 
condition which requires inpatient care jM 
a hospital, hospice or residential medicS 
facility. It also includes any period of 
incapacity requiring absence from work 
for continuing treatment by a healthcare 
provider. 

FMLA guarantees that employees who 
return to work will be reinstated to the 
same or an equivalent job. When med¬ 
ically required due to an employee’s 
medical condition or to take care of a 
seriously ill child, spouse or parent, 
FMLA also has a provision for an 
employee to take intermittent family 
leave. Additionally, under FMLA an 
employer must continue to pay its por¬ 
tion of the employee’s health insurance 
premiums while the employee is absent 
from work. 


PROCEDURES 


In order for the Office of Human 
Resources to acknowledge employees 
who are covered under FMLA, the fol¬ 
lowing procedures must be followed: 



The College records leave under FMLA 
after an employee has been absent from 
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work for more than ten (10) working 
days, i.e., on the eleventh (11th) workday 
( jjfer a serious health condition, as 
described above. Unless there is an 
emergency or last-minute situation, 
employees are required to give thirty (30) 
days notice of intent to take family leave. 
Under emergency or last-minute situa¬ 
tions, the Office of Human Resources 
must be notified as soon as possible. 


While out on FMLA, an employee will 
utilize all accumulated sick and annual 
leave before requesting leave without 
pay. 


An employee should make a request for 
family leave to his/her supervisor with a 
copy to the director of Human Resources 
and/or the manager of benefits and 
records. In addition to the request for 
family leave, the employee must submit a 
confidential doctor’s statement to the 
manager of benefits and records and/or 
the director of Human Resources. The 
doctor’s statement must include the date 
the medical condition began, the proba¬ 
ble duration of the medical condition and 
Piedical facts relating to the condition. 

For intermittent family leave, the health 
care provider must state that intermittent 
leave is medically necessary. If the med¬ 
ical documentation is insufficient, the 
College may request the employee to 
submit additional documentation. The 
College may also request periodic state¬ 
ments from the healthcare provider. 
Before an employee returns to work, 
he/she must submit a doctor’s statement 
releasing the employee. As required by 
law, all medical records are kept confi¬ 
dential and separate from an employee’s 
personnel file. 


For up to 12 weeks while an employee is 
out, the College will continue to pay its 
portion of the medical insurance premi¬ 
um for the employee. If applicable, the 
College will also continue its portion of 
the employee’s dental insurance premi¬ 
um. The College has the right to cancel 
coverage if premiums are not submitted 
by the first of the month. 

Spouses who both work at the College 
are permitted to take only a combined 
total of 12 weeks in a 12-month period if 
leave is taken for childbirth, to care for 


the child after birth, for placement of a 
child or to care for a parent with a seri¬ 
ous health condition. 

This summary of the policy and proce¬ 
dures can not possibly cover all situa¬ 
tions that may be encountered under 
FMLA. You are encouraged to confiden¬ 
tially contact either the director of 
Human Resources or the manager of 
employee benefits and records with any 
questions or concerns. 


POSITION CHANGES 


APPOINTMENTS 

Joyce Adams 
Office Assistant 
South 

Dawn Rose Downey 
Department Technician 
South 

Sarah Gonzalez 
Office Assistant 
Eissey 

Justine Joseph 
A/C Mechanic 
District 

Joyce Kevetos 
Learning Specialist 
South 

Kathleen K. Lydiard 
Office Assistant 
Central 

Donna Marquardt 
Student Services Specialist 
South 

Lauren Pasquale 
Program Specialist 
South 

Andre Russell 
Program Specialist 
Glades 

Denise Truese 

Computer Resource Manager 
South 


PROMOTIONS 

Rose Gagliotti 
Office Assistant 
Central 

Tammy Greer 

Coordinator of Grants and Alumni 

Relations 

District 

Mickie Hurd 

Secretary 

Central 

Karen Law 

Student Services Specialist 
District 

Richard Marshall 
Director, Upward Bound 
District 

Tammy Root 
Executive Secretary 
Central 

ACADEMIC PROMOTIONS 

Dr. Freddie Bennett 

Professor 

South 

Dr. Kathleen Bey 

Professor 

Central 

Dr. Allan Gerson 

Professor 

Eissey 

Dr. Mitchell Kass 

Professor 

Central 

Dr. Steven Konopacki 

Professor 

Central 

Dr. Michael Miles 

Professor 

Central 

Dr. Roger Ramsammy 

Professor 

Central 
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Dr. Barbara Scheffer 

Professor 

Central 

Dr. Sandra Shaw 

Professor 

Central 

Dr. Frederick VanDusen 

Professor 

Central 


Dr. Rochelle Warm 

Professor 

South 


RETIREMENT 

Abby Begel 

Director of Development 
Foundation 

Sue Williams 

Secretary 

South 


RESIGNATIONS 
Hamida Faquir 

Campus Financial Aid Coordinator 
Central 

Danita Kurtz 

Counselor 

District 

Deborah Raulerson 

Secretary 

Glades 

Magbis Riley 
Department Technician 
South 

Esther Stewart 
Office Assistant 
Central 

Marcus Wilson 
Plant Supervisor 
Eissey 


EMPLOYMENT JOB LINE 
INFORMATION 

SEPTEMBER 17,1999 


ferred. Working knowledge of 
Wolffpack’s FINANCIER system strong^^ 
ly desired. Review of applications will 
begin September 24, 1999. Minimum 
compensation $32,347/year. 


The following is a listing of position 
vacancies for the College district as of 
September 17, 1999: 


PROFESSIONAL POSITIONS 

DIRECTOR, DEVELOPMENT, BP#1200 

(West Palm Beach Historic 
Building/College Foundation) A bache¬ 
lor’s degree or equivalent training and 
experience and at least five years of fund 
raising experience is required. 

Knowledge of tax laws relating to gifts, 
trusts and estates, and knowledge of local 
community and governmental agencies 
preferred. Review of applications will 
begin September 17, 1999. Minimum 
compensation $42,443/year. 


PLANT SUPERVISOR, BP#5006 


(Palm Beach Gardens Campus/Facilities) 
Full-time position with work schedule 
7:30AM - 4PM; Monday - Friday. Post 
high school training and a minimum of 
five years experience in the areas of heat¬ 
ing, air conditioning, electrical, plumb¬ 
ing, pneumatic control or water treat¬ 
ment processes and systems required. At 
least two years of supervisory experience 
is also required. Knowledge of construc¬ 
tion and maintenance materials and their 
proper applications and the ability to 
read mechanical blueprints preferred. 
Must have a valid driver’s license with 
an acceptable driving record. Review of 
applications will begin September 28, 
1999. Minimum compensation 
$37,513/year. 


FINANCIAL AID COORDINATOR, 
BP#H35 

(Lake Worth Campus/Financial Aid) A 
bachelor’s degree and three years experi¬ 
ence in student financial aid or previous 
experience with student services is pre¬ 


CLASSIFIED POSITIONS 


SECRETARY III 

(Belle Glade Campus/Provost Office) 
Full-time, 40 hours with work schedule 
to include one or two evenings until 
7:30PM per week. Four years of related 
experience, typing at 55 WPM, and 
strong computer skills, such as word pro¬ 
cessing, MS Word, Database, Microsoft 
Access, and Excel required. Good com¬ 
munication skills (verbal and written) 
and people/customer services skills also 
necessary. Minimum compensation 
$2,212.42/month. 


SECRETARY II 


(Boca Raton Campus/Student Services) ^ 
Full-time with work schedule 8AM - 
4PM, Monday - Friday. Three years of 
related experience, typing at 55 WPM, 
and excellent word processing and com¬ 
puter application abilities required. Good 
organizational and communication skills 
(verbal and written), and the ability to 
make independent decisions also neces¬ 
sary. Minimum compensation 
$2,054/month. 


DEPARTMENT TECHNICIAN 


(Boca Raton Campus/Career and 
Technical Education) Full-time with 
work schedule 8 AM - 4PM, Monday - 
Friday. An associate degree or a mini¬ 
mum of four years related experience 
required. Knowledge of MS Word, 
Excel, and Access is necessary. Must be 
detail oriented with the ability to make 
independent decisions. Minimum com¬ 
pensation $ 1,842.58/month. 


DEPARTMENT TECHNICIAN 

(Palm Beach Gardens Campus/Academic 









Dean) Full-time with work schedule 
8AM - 4PM, Monday - Friday. An asso¬ 
ciate degree or minimum of four years 
related experience required. Some com- 

• r skills preferred (PantherNet on- 
J^ayroll, purchasing, budget, word 
processing, and spreadsheets.) Strong 
communication skills with the ability to 
work effectively with campus programs 
and college staff. Minimum compensa¬ 
tion $ 1,842.58/month. (INTERNAL 
APPLICANTS ONLY) 

ADMISSIONS SPECIALIST 

(Lake Worth Campus/Student Services- 
Admissions) Full-time temporary grant 
funded position with work schedule 
10AM - 7PM, Monday - Thursday; and 
8AM- 5PM on Friday. Five years of 
related clerical/office experience and 
good communication/interpersonal skills 
required. Experience in college admis¬ 
sions and Microsoft Access preferred. 
$11.97/hour. 

MEDIA ASSISTANT 

(Lake Worth Campus/Library Learning 

* )urces Center-Media Services) Full- 
35-hour week position with work 
schedule 7:30AM - 3:30PM four days, 
and one day with evening schedule to be 
arranged. Two years of office or audio¬ 
visual experience and proficiency in use 
of computers required. Experience with 
video equipment preferred. 

$ 1,550/month. 

MEDIA ASSISTANT 

(Palm Beach Gardens Campus/Library 
Learning Resources Center-Media 
Services) Part-time 20-hour week posi¬ 
tion with work schedule to be arranged 
Monday - Friday. Two years of general 
office or audio-visual experience and 
proficiency in the use of computers 
required. Experience with video equip¬ 
ment preferred. $9.83/hour. 

AY HELPER 

e Worth Campus/Media Services) A 
time position with work schedule 
3PM - 9PM, Monday - Thursday, and 
10AM - 4PM on Friday. Responsibilities 
include delivering AV equipment to 
classrooms, operating closed circuit TV 


equipment, and assisting students in the 
media lab. $7.47/hour. 

OFFICE ASSISTANT H 

(Boca Raton Campus/Career and 
Technical Education) Full-time with 
work schedule 9AM - 6PM, Monday - 
Thursday; and 8AM - 4PM Friday. Two 
years clerical experience and typing at 
35 WPM required. Must be detail ori¬ 
ented, organized and have the ability to 
perform duties such as preparing/pro¬ 
cessing personnel forms, purchase requi¬ 
sitions and recording payroll informa¬ 
tion. $1,771/month. 

OFFICE ASSISTANT II 

(Lake Worth Campus/Career and 
Technical Education) Part-time grant 
funded position with schedule to be 
arranged. Two years clerical experi¬ 
ence, typing at 35 WPM, and strong 
computer skills required. Must be detail 
oriented and have good organizational 
skills with the ability to coordinate mul¬ 
tiple tasks and priorities. $9.83/hour. 

OFFICE ASSISTANT I 

(Lake Worth Campus/Student Services) 
Full-time with work schedule 11AM - 
7PM, Monday - Thursday; 8AM - 4PM 
on Friday. One year of clerical experi¬ 
ence, typing at 35 WPM, and word pro¬ 
cessing experience required; MS Word, 
and Excel experience preferred. 
Excellent communication skills and the 
ability to interact effectively with stu¬ 
dents and college staff also necessary. 

$1,475/month. 

OFFICE ASSISTANT I 

(Lake Worth Campus/Student Services) 
Two full-time positions with work 
schedule 11AM - 7PM, Monday - 
Thursday; and 8AM - 4PM on Friday. 
One year of clerical experience, typing 
at 35 WPM, data processing skills, and 
excellent interpersonal and communica¬ 
tion skills required. Must have good 
customer service skills and the ability to 
perform multiple detailed tasks and 
work efficiently in a busy environment. 

$ 1,475/month. 



TUTORS 

(Boca Raton and Palm Gardens 
Campuses/Center for Personalized 
Instruction) A part-time temporary posi¬ 
tion with up to 20 hours per week. 
Duties include tutoring students from 
basic algebra to differential equations, 
physics, chemistry, statistics and com¬ 
puters. $6.50 - $10.50/hour (Depends on 
degree). 

PAINTER 

(Boca Raton Campus/Facilities) Full¬ 
time temporary position with work 
schedule 6:30AM - 3:30PM, Monday - 
Friday. Five years of painting experi¬ 
ence and a valid driver’s license 
required. Must have a good driving 
record. Minimum compensation 
$ 12.58/hour. 

MAINTENANCE MECHANIC 

(Lake Worth Campus/Facilities) Two 
temporary positions with work schedule 
7:30AM - 4PM, Monday - Friday. 

Three years of related experience in A/C 
and refrigeration, plumbing, and general 
maintenance required. Electrical knowl¬ 
edge also desired. $12.27/hour. 

GARDENER/SPRAY TECHNICIAN 

(Lake Worth Campus/Facilities) Full¬ 
time with work schedule 7:30AM - 
4PM, Monday - Friday. A minimum of 
two years experience in pest control and 
knowledge of Florida and tropical flora 
and fauna required. A valid driver’s 
license with an acceptable driving 
record also required. Class D driver’s 
license preferred. $ 1,686/month. 

SECURITY GUARD 

(Boca Raton Campus/Facilities) Full¬ 
time position with normal schedule 2PM 
- 10:30PM. However, must be flexible 
to work some offset hours including 
some weekends. Previous security 
experience preferred; a valid driver’s 
license with an acceptable driving 
record required. Minimum compensa¬ 
tion $1,686 /month. (INTERNAL 
APPLICANTS ONLY.) 
















SECURITY GUARDS 


(Lake Worth and Palm Beach Gardens 
Campuses/Facilities) Two temporary 
part-time positions with work schedules 
2PM - 7PM, Monday - Thursday; 8AM 
- 4PM on Sunday or 12 midnight - 8AM 
some Saturdays. Previous security 
experience preferred; a valid driver’s 
license with an acceptable driving record 
required. $9.35/hour. 


SECURITY GUARD 

(Lake Worth Campus/Facilities) Part- 
time temporary with work schedule 
2:30PM - 11PM, Monday - Friday. 
Previous security experience preferred; a 
valid driver’s license with an acceptable 
driving record required. $9.35/hour. 


Applicants may apply at the Human 
Resources Department or mail letters of 
intent to the Office of Human Resources 
at 4200 Congress Avenue, 

Lake Worth, FL 33461. Clerical testing 
is given Monday - Thursday, 8AM - 
4PM. For more information call: 439- 
8017. 


Drug testing is required as a condition of 
employment for all applicants being 
offered full-time positions. Palm Beach 
Community College is an Equal 
Opportunity/Affirmative Action/Veterans 
Preference/ADA Employer. 



LEGAL 

DEPARTMENT OF EDUCATION 
District Board of Trustees 
Palm Beach Community College 

Rule 6Hx-18-4.67 

Preservation and Disposal of Electronic 

Records 

Adopt 

WRITTEN STATEMENT OF THE 
FACTS AND CIRCUMSTANCES 
JUSTIFYING THE AMENDMENT 
OF THE RULE: This rule is being 
adopted to inform staff of their 
responsibility with regard to retention 
of electronic messages that are consid¬ 
ered master copies of public record. 

SUMMARY: Same as above. 

ECONOMIC IMPACT (Present and 
recurring costs/income): None 

SPECIAL LEGAL AUTHORITY 
UNDER WHICH THE AMEND¬ 
MENT IS AUTHORIZED AND THE 
LAW BEING IMPLEMENTED, 
INTERPRETED OR MADE SPECIF¬ 
IC: 

General Authority: 240.319 FS. Law 
Implemented 240.319 FS. 119.011 FS. 
History: Adopted 10/12/99 

IF REQUESTED, A HEARING WILL 
BE HELD AT: 

Time: 6:00 p.m. 

Place: President’s Dining Room, 
Central Campus, Palm Beach 
Community College 

Date: October 12, 1999 

Copies of this rule are available at the 
Library Learning Resources Center, the 
Office of the Vice President of 
Administration and Business Services 
and the Office of the District Board of 
Trustees of Palm Beach Community 
College. 


Palm Beach 
Commi nityO 
College 


presents... 

MACBETH 



Shakespeare’s classic tragedy set 
in a post-apocalyptic world. 



October 21-23 & 
29-30 at 8 pm 

& October 31 at 2 pm 
Duncan Theatre 

4200 Congress Ave., Lake Worth 

For more information call 
the Box Office 
Monday-Friday noon-5pm 

( 561 ) 439-8141 

Student and group rate 
tickets available 
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